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United Nations — UN-Secretariat

Junior Professional Officer Program (JPO) Chiffre Nr. 2025-2-29

TERMS OF REFERENCE

I. General Information

Title: JPO in Political Affairs

Sector of Assignment: Research and analysis for political, socio-economic and security
developments in Africa and enhance the strategic partnership with the Africa Union

Organization/Office: United Nations / DPPA/UNOAU/ Political Affairs Section
Country and Duty Station: Addis Ababa, Ethiopia

Duration of assignment: 2 years with possibility of extension for another year. The
extension of appointment is subject to yearly review concerning priorities, availability of
funds, and satisfactory performance

Please note that for participants of the JPO-Programme two years work experience are
mandatory! Relevant work experience can be counted. In order to assess the eligibility of
the candidates, we review the relevant experience acquired after obtaining the first university
degree (usually bachelor’'s degree).

Il. Supervision

Title of Supervisor:
Senior Political Affairs Officer

Content and methodology of supervision:

Establishment of a Work Plan: During the first month of the assignment, the Junior
Professional Officer (JPO) will work jointly with his/her direct supervisor to finalize an agreed
upon work plan. The final work plan will be discussed and mutually agreed to by the JPO and
his/her supervisor.

e Induction program of one week outlining the functions of units within UNOAU.

e Coaching in the background and context of current political developments in the African
Union.

e Introduction to and liaison with other UN Departments, Agencies, Funds and
Programmes. Member States, regional and sub-regional organizations, donors and
relevant stakeholders.

o Review of reports, research papers and trend analysis on a weekly basis and as
needed.
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Evaluation: The United Nations Performance Evaluation System (e-performance) will serve
as a primary platform to evaluate of the JPO’s performance.

Ill. Duties, Responsibilities and OQutput Expectations

Within delegated authority, the Junior Professional Officer will be responsible for the
following duties:

General
Political, Institutional and Operational Support:

1. Maintain a high degree of situational awareness of the developments and trends in
countries of the African continent and with the AU in peace and security, including on
thematic issues, cooperation and partnership between the United Nations and the
African Union, through systematic exploration of information received from relevant
offices and partner organizations, as well as engagement with relevant parties to
resolve problems and conflicts, and contribute to keeping the Office’s leadership
updated;

2. Support sustaining peace efforts by contributing to analyses of root causes and
drivers of violent conflicts and extremism in Africa, in order to promote harmonized
approaches to preventing conflicts before they occur, mitigating ongoing conflicts,
and building peace in the aftermath of conflicts;

3. Provide high quality political analysis and reporting on strategic and planning matters
related to the Office’s activities and support to and collaboration with the AU.

Planning, Coordination and Liaison:

1. Liaise regularly with the Departments of Political and Peacebuilding Affairs, Peace
Operations, and Operational Support, as well as other UN departments, regional
offices and other field presences, Agencies, Funds and Programmes, Member States,
regional and sub-regional organizations, donors and relevant stakeholders, to provide
support to the Office in advancing the implementation of the mandate;

2. Liaise closely with counterparts in UN Special Political Missions and UN
Peacekeeping Operations in Africa to support the Office in strengthening UN-AU
partnership and harmonizing the work between the UN and the AU;

3. Support internal coordination within UNOAU, including implementation of the UN
Data Strategy.

Any other tasks assigned by the supervisor.

IV. Qualifications and Experience

Education:
Master’s degree in management studies, social sciences, public administration, military
studies or a related area is required

Work experience:
o At least two years of experience in areas such as political, social or civil affairs; or
public administration is required.
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e Experience working for or liaising with international, intergovernmental, or regional
organizations, such as the African Union is required.

e Experience working on issues relating to peace, security and conflict resolution is
required.

Languages:

e English and French are the working languages of the UN Secretariat. For this
position, fluency in English is required. Knowledge of French and/or Arabic is
desirable.

Other Skills:

e Developed analytical, drafting and research skills.

¢ Proven knowledge of the conflict’'s dynamics in Africa as well as in peacekeeping
operations in the area.

e Experience with political, social and cultural dynamics in Africa evidenced by work
assignments in the region is desirable.

UN competencies:

Professionalism: Excellent political analysis skills, with an ability to identify problems
(political, economic and social) affecting a country or geographic area. Shows pride in
work and in achievements; demonstrates professional competence and mastery of
subject matter; is conscientious and efficient in meeting commitments, observing
deadlines, and achieving results; is motivated by professional rather than personal
concerns; shows persistence when faced with difficult problems or challenges; remains
calm in stressful situations. Takes responsibility for incorporating gender perspectives
and ensuring the equal participation of women and men in all areas of work. Able to
analyze and interpret data in support of decision-making and convey resulting information
to management.

Communication: Speaks and writes clearly and effectively; listens to others, correctly
interprets messages from others and responds appropriately; asks questions to clarify
and exhibits interest in having two-way communication; tailors language, tone, style
and format to match audience; demonstrates openness in sharing information and
keeping people informed.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

PLANNING & ORGANIZING: Develops clear goals that are consistent with agreed
strategies; Identifies priority activities and assignments; adjusts priorities as required,
Allocates appropriate amount of time and resources for completing work; Foresees risks
and allows for contingencies when planning; Monitors and adjusts plans and actions as
necessary; Uses time efficiently.
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Workforce Diversity

The United Nations believes that an inclusive culture attracts the best talent and encourages
all qualified applicants, regardless of gender, disability, sexual orientation, cultural or
religious backgrounds, to apply.

V. Learning Elements

On completion of the assignment, the JPO will have/be able to:

¢ Research and analyze information on political developments in the African Union, as
well as country situations and thematic issues, from multiple sources.
o Draft clear and concise assessment reports.

o Identify trends, causes and effects of political events in countries and sub-regions of
Africa.

o Work with a variety of analytical tools and methodologies.
o Work efficiently in a multi-disciplinary and international environment.

VI. Background Information

UNOAU is mandated to contribute to enhancing the strategic partnership between the United
Nations and the African Union in the area of peace and security through joint UN-AU policies
and approaches through all stages of conflict in Africa.

In this regard, the Office and the key Departments of the AU Commission, especially the
Departments of Political Affairs, Peace and Security implement joint initiatives, which are
aimed at facilitating a more strategic partnership.

The Political Affairs Section of UNOAU is responsible for conducting political analysis and
reporting, and promoting the strategic partnership in order to contribute to a shared
understanding of challenges confronting the continent and common approaches to
addressing them. This, in turn, will facilitate the integration of sub-regional perspectives into
UN-AU engagements.

The JPO will be assigned to the Political Affairs Section of UNOAU, which is currently
focusing its efforts on four major areas of work:

African Governance Architecture

UNOAU works closely with institutions and structures of the AU system, including towards
the operationalization of the African Governance Architecture (AGA). In this connection, the
UNOAU Palitical Affairs Section provides support to the AU Department of Political Affairs
on, inter-alia, electoral assistance and constitutionalism, and for the development of AU
guidelines for pre-election assessment missions.

African Peace and Security Architecture

UNOAU supports the AU and its Regional Economic Communities/Regional Mechanisms
(RECs/RMS) in their efforts to operationalize the African Peace and Security Architecture
(APSA), in particular the decision-making AU Peace and Security Council, the Continental
Early Warning System (CEWS), the Panel of the Wise, and the African Standby Force
(ASF)/Rapid Deployment Capability (RDC).
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Within this framework, the UNOAU Political Affairs Division leads UN efforts in Addis Ababa
related to UN’s participation in consultations of the AU Peace and Security Council, as
relevant. It also coordinates UN preparations for the annual meetings of the UN Security
Council and the AU Peace and Security Council.

The Political Affairs Section also supports meetings of the Panel of the Wise, upon request,
to share analyses on mediation efforts undertaken by the AU and/or the UN, whether jointly
or individually.

The patrticipation of the Political Affairs Section in the AU-UNOAU Cluster on Conflict
Prevention and Crisis Management contributes to ensuring enhanced collaboration between
the UN and the AU throughout all phases of the conflict cycle.

Conflict Prevention, Including Early Warning and Mediation

UNOAU'’s Political Affairs Section is working towards deepening the UN-AU strategic
partnership in conflict prevention and mediation. This involves joint UN-AU efforts to achieve
a shared understanding of the root causes and drivers of violent conflicts in Africa, in order to
promote harmonized approaches to preventing conflicts before they occur, mitigating
ongoing conflicts, and building the peace in the aftermath of conflicts.

In this context, the Section has led UNOAU'’s joint efforts with the AU to establish an AU-
UNOAU Cluster on Conflict Prevention and Crisis Management. The Cluster comprises
representatives of two Divisions of the AU Peace and Security Department (the Conflict
Prevention and Early Warning Division and the Crisis Management and Post-Conflict
Reconstruction and Development Division) and UNOAU’s Political Affairs Division.

The AU-UNOAU Cluster on Conflict Prevention and Crisis Management is aimed at providing
strategic guidance to relevant UN and AU Political Affairs Officers and Experts engaged in
peace and security issues, so as to ensure enhanced collaboration throughout all phases of
the conflict cycle. The Cluster meets on a quarterly basis to review the implementation of
joint activities and discuss issues of common interest and the way forward. It is co-chaired by
the Directors of the AU Peace and Security Department and UNOAU’s Political Affairs
Section.

As part of joint efforts to contribute to enhancing common understanding of the root causes
and drivers of conflict in Africa, as well as conflict prevention/management/resolution, and
peacebuilding, UNOAU and the AU Commission have established joint teams on conflict
prevention, management and resolution. The joint teams are part of the AU-UNOAU Cluster
on Conflict Prevention and Crisis Management.

Regional Coordination Mechanisms

At the AU Commission, UNOAU works with all Regional Economic Communities (RECs)
towards the tri-partite partnership among the UN, the AU and RECs/Regional Mechanisms
(RMs), principally through the AU-UN Desk-to-Desk and the Joint AU-UN Task Force
mechanisms. It also works with all relevant AU Departments involved in peace and security,
including the Departments of Peace and Security, Political Affairs, Legal Affairs, and Social
Affairs, as well as the Directorate of Gender.

The Office also liaises with the AU/RECs/RMs towards the harmonization of continental
norms and practices and is coordinating preparations for the annual meetings of the UNSC
and the AUPSC.

Coordination among UN occurs through the UN Department of Political and Peacebuilding
Affairs (DPPA), as well as the UN Development Programme (UNDP), and the Office of the
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Special Adviser on Africa (OSAA).

UNOAU also maintains liaison and coordinates with external partners present in Addis
Ababa, including the European Union, bilateral partners and missions of member states. It
participates in the mechanisms in Addis Ababa that coordinate donors and other partners, so
as to ensure that UN support complements, and does not duplicate, their efforts in support of

AU priorities.

UNOAU Organizational Structure

UNOAU has two (2) main pillars (Substantive and Administrative Support) under the Office of
the Special Representative of the Secretary-General, comprising of 39 International staff and
17 National Staff members.

The Political Affairs Section where the JPO will be assigned has 7 international and 1
national staff member.
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Bitte senden Sie I|hre JPO-Bewerbung direkt an das Biro
Fuhrungskrafte zu Internationalen Organisationen (BFIO) unter
Angabe der Chiffre Nr. 2025-2-29 dem Bewerbungsbogen

Alle Informationen finden Sie unter www.bfio.de
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